Republic of the Philippines _ .
UNIVERSITY OF NORTHERN PHILWPINES
Tamag, Vigan City -
2700 llocos Sur

OFFICE OF THE PRESIDENT

ADVISORY NO. 2022-008

TO : VICE PRESIDENT FOR FINANCE AND ADMINISTRATION
CHIEF ADMINISTRATIVE OFFICER
HEAD, HUMAN RESOURCE MANAGEMENT OFFICE

FROM - THE PRESIDENT
SUBJECT : COMPLIANCE TO CSC-DBM-COA JOINT CIRCULAR
NO. 2 s. 2022

With the issuance of the CSC-DBM-COA JC No. 2 s. 2022, providing updated rules and
regulations on Contract of Service (COS) and Job Order (JO) workers in the government, you are
hereby directed to comply with the amendments. Please see attached copy of the JC No. 2

As such, please ensure that the rights of regular workers remain protected as we comply with
the transitory provision.

For your compliance.

Vigan City, Ilocos Sur, 15 November, 2022.

ERWINIF. DORNA, PhD
UC President
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TO

commussiou ON AUDIT
DEPARTMENT OF BUDGET AND MANAGEMENT

JOINT CIRCULAR NO. 2, 's. 2022
Hovenﬁ:e.t: 10, 022

ALL HEADS OF CONSTITUTIONAL BODIES, NATIONAL
GOVERNMENT AGENCIES (NGAs), GOVERNMENT-OWNED _
~ OR -CONTROLLED; CORPORATIONS (GOCCs) WITH
ORIGINAL CHARTERS, and STATE UNIVERSITIES AND

COLLEGES (SUCs)

i
SUBJECT : Amendment to the Commission on Audit (COA)-Department

of Budget and Management (DBM) Joint Circular (JC)
No. 2! dated October 20, 2020

1.0

Background

The COA and the DBM issued JC|No. 2, s. 2020 to provide the updated rules
and regulations on the engagement of contract of service (COS) and job order

(JO) workers in the government.

ltem 11.1 thereof provided 'a transitional period which allowed
depariments/agencies concerned to engage the services of new CQOS/JO
workers through individual contracts and renew the individual contracts of their
existing COS/JO workers up to December 31,2022,

The transition period is vital in orde; for departments/agencies to reassess their
organizational and staffing requirements vis-a-vis their existing manpower
complement, as well as give them ample time to comply with the prescribed
rules and regulations on the engagement of the services of COS/JO workers.

However, since the issuance of JC No. 2, s. 2020, the COA and DBM have
received numerous inquiries regarding its implementation by various agencies.
Hence, consultation meetings were conducted on the matter.

As a result of consultations departhentslageneles concerned and in order not
to impair the delivery of government services, the COA and DBM are amending

certain provisions of JC No. 2, s. 2020

' Rules and Regulations Governing Contract of Service and Job Orcier Werktrs.in the Governmenl dated June 135, 2017



z.b . Sectlon 41.1 of COA-DBM JC No 2 S. 2020 is amended to read as follews
“11.0 Trans:tory Prows:ons |

11. 1 Depaﬂments/agenciés may engage the services of new COS/JO
workers through individual contract and renew the individual
contracts of their existing COS/JO workers until December 31,

- 2024. Thereafter, the engagement of COS/JO workers shall be

in accordance with fh_e provisions of COA-DBM JC No. 2, s. 2020.

. 3.'0 Effectivity ! |
- This Joint Circular shail take effect aﬁer 15 days from |ts pubhcation in a

newspaper of general cnrculatlon
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